
Dear Member,

The Staff at Union Workforce Initiative understands that our Union Members are facing more
difficult issues this year than ever before, Covid mandates, changes in the workplace, increased
workloads, and other outside forces may be altering the way that you approach your job and the
world beyond your work environment.

If stress, anxiety, and behavioral/substance abuse health affect your already complex daily routines,
there is help available to our members. Union Workforce Initiative offers a confidential, no cost
consultation to all our members and their families 24 hours a day, seven days a week
(877-468-1416).

It’s important to recognize the signs and symptoms of stress, which, if left untreated, can have a
negative impact on an individual’s health and job performance. Stress affects every aspect of your
life - work, home, and family.

The Union Workforce Initiative has years of combined experience working with union members
and their  families and is ready to assist with issues such as:

• Drug & Alcohol Dependencies

• Prescription Medication Dependencies

• Addictions of All Kinds

• Stress & Anxiety-Related Conditions

• Job Discipline Problems Related to Behavioral Health

• Depression & Anger Management

• Family Problems/ Relationship Problems

• Grief & Loss Counseling

• DUI counseling and documentation

• Hostile Work Environment / Bullying

Call 1-877-468-1416 for more information or Visit UWIUSA.com
sponsored by Psyclarity Health

Sincerely,

Beth Passner,

President

NORTH BRUNSWICK TWP. EA



CONFIDENTIALITY IS A MUST

On May 9, 2011 New Jersey adopted into law Chapter 69, the
nation’s strongest statute dealing with employee assistance
programs (EAP).
Today, all public employees, their spouse, civil union or domestic
partner, an unmarried child of the employee who is less than 31
years of age and lives with the employee in a regular parent-child
relationship is eligible for EAP assistance to resolve problems; which
may affect the employees work performance irrespective of whether
the problems originate on the job. These problems include but are
not limited to, marital and family problems, emotional, substance
abuse, gambling, financial, and medical problems.

Under the statute, no New Jersey public employer can take any
disciplinary action against employees or a dependent of an
employee if they are participants in an EAP. The law also extends
the requirement of confidentiality shall apply to all information related
to the employees assistance program, including but not limited to
any statements, materials, documents, evaluations, impressions,
conclusions, findings or acts taken in the course of the EAP. This law
now extends into New Jersey greater standards than are currently
covered by federal guidelines.

If you are interested in hearing how this legislation can help your members,
please call 1-877-468-1416

www.UWIUSA.com




